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OSHA's New Incident Reporting Requirements (continued from page 2) 

preventable, and these new requirements will help 
OSHA focus its resources and hold employers 
accountable for preventing them." According to a memo 
released by OSHA, the updated reporting requirements 
have a life-saving purpose: they will enable employers 
and workers to prevent future injuries by identifying 
and eliminating the most serious workplace hazards. 
While there is merit in these statements, I just hope that 
OSHA's recordkeeping systems are prepared for the 
heavy increase in incident reports about to start coming 
their way. 

With these regulation changes and the increase in 
incident reports, it is inevitable that there will be a 
dramatic rise in the number of OSHA inspections 
conducted in 2015. In order to be prepared for these 
inspections, it is vital that all employers are aware of 
their rights, as well as the rights of their employees, 
during an OSHA inspection. If you have any questions 
on how to handle an OSHA inspection, there is a step
by-step guide in the CTI Spring 2014 Newsletter, which 

can be found at www.conversiontechnology.com. 

One very important note to keep in mind with what and 
when you will need to report to OSHA is that these 
injury & illness reports, regardless of how the incident 
happened, will be made public on OSHA's website 
where they can be viewed by any employee, union 
representative, lawyer, and competitor. 

If you are unsure whether your facility/company is 
required to maintain records of workplace injuries 
and illnesses, you should immediately verify if you 
are covered so that you will not fall behind in tracking 
recordable incidents. You should also ensure that your 
Human Resources department, EHS Manager, or any 
other person responsible for employee health and 
safety is aware of and understands the new reporting 
requirements. Below is an infographic that may help 
put all of the information that I have presented in 
consolidated format. 

Changes in the New OSHA Reporting Requirements 

Incident Type 

Fatality 
If Fatality occurs 30 
days after incident, 
reporting to OSHA is 
still required 

Old Requirements 
(Expired 12/31/14) 

8 hour reporting period 

Hospitalization of 3 or 
more people 

8 hour reporting period 

No reporting required 

New Requirements 
(Started 01/01/15) 

8 hour reporting period 

Hospitalization of 1 or 
more people 

24 hour reporting period 

Amputation or Eye Loss 

24 hour reporting period 

All industries must report any incident listed above, NO exceptions. 
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OSHA's New Incident Reporting Requirements 

+ AIR QUALITY 
+ AIR LEAKAGE TESTING 
+ ARC FLASH SAFETY 
+ AUDITS & EVALUATIONS 
+ COMBUSTIBLE DUST SAFETY 
+ ESH MANAGEMENT SYSTEM 

www.conversiontechnology.com 

www.boilermactcompliance.com 
www.comdustsafety.com 

www.airleakagetest.net 

+ ESH PROGRAMS AND TRAINING 
+ ESH PROJECT IMPLEMENTATION 
+ HAZARDOUS MATERIALS 
+ GROUNDWATER QUALITY 
+ INDOOR AIR QUALITY 
+ LAND PROTECTION 

+LEED CONSULTING SERVICES 
+ MISCELLANEOUS ESH SERVICES 
+ PROCESS SAFETY/RISK MANAGEMENT 
+ STORMWATER QUALITY 
+ WASTE MANAGEMENT 
+ WASTEWATER QUALITY 


